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INDIVIDUALS WITH DISABILITIES 

Section 503 of the Rehabilitation Act of 1973, as amended, protects qualiýed individuals with disabilities 
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PROTECTED VETERANS 

The Vietnam Era Veteransô Readjustment Assistance Act of 1974, as amended, 38 U.S.C. 4212, prohibits  
employment discrimination against, and requires afýrmative action to recruit, employ, and advance in 
employment, disabled veterans, recently separated veterans (i.e., within three years of discharge or release 
from active duty), active duty wartime or campaign badge veterans, or Armed Forces service medal veterans. F � � � � � � � G D � E E � � B � � � � � � � 
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